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2012 TOP EMPLOYEE BENEFITS CONSULTANT AWARD

NOMINATION FORM

THE DEADLINE FOR SUBMITTING A NOMINATION FORM IS: MARCH 14, 2012.

Risk & Insurance®Human Resource Executive®

Top Employee Benefits Consultant: Identifying the Best

The employee benefits consultant continues to play an increasingly critical role in human
resources, risk management and compliance. The consultant’s role is no longer solely defined by
the parameters of a contract and can't be measured by a single transaction. An organization’s
responses to healthcare cost containment and the fluctuating values of defined contribution
assets are just a couple of areas to which benefits consultants and brokers contribute expertise
and perspective.

The Risk & Insurance® and Human Resource Executive® Top Employee Benefits Consultant
Award identifies outstanding benefits brokers and consultants: those individuals who have done
extraordinary work for their clients during the past year. We look at client service, creativity and
innovation in problem-solving, cost-savings and quality improvements, along with insurance and
benefits expertise. We will profile what each Top Employee Benefits Consultant has
accomplished during the past year in the June issue of Risk & Insurance® and the June 2 issue
of Human Resource Executive®.

Fill out the nomination form here:
http://www.riskandinsuranceawards.com/awards/top-employee-benefits-consultant
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