2008 HR Executive of the Year Nomination Form

Deadline for Submissions: May 16, 2008

To be considered, candidates must have overall responsibility for the entire human resource
function in their organization, three or more years experience in their current position and five or
more years experience in the field.

Candidate’s name:
Title:

Company/organization’s name:
Primary business:
Approximate # of employees worldwide in organization:
Number of years in current assignment:
Company address:

Phone number:

E-mail address:
Candidates’s Assistant:
Assistant’s Phone/e-mail:

FEEFEEEEEEEEEEHEEEEEEEEEEEEEEEEEE
(Responses to each of the criterion below should be about 200 words in length. Use additional paper.)

» Describe a major problem (ot two or more significant problems) the candidate handled
exceptionally well.

List innovative programs initiated by the candidate and how their results are measured.

How has the candidate established the human resource function as an integral part of his or her
organization and contributed to the organization’s strategic goals?

How has the candidate demonstrated his or her management skills within the human resource
function?

» List one or more ways the candidate has contributed to the HR profession as a whole.

Please include the candidate’s resume or vita with the submission.

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
Person filling out form:
Title of person completing form:
What is your relationship to candidater:
Company/organization affiliated with:
Address:

Phone numbet:

E-mail address:

Mail submission by May 16, 2008 to:
HR Executive of the Year

747 Dresher Road

Suite 500

Horsham, PA 19044
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