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The Nation’s Most Powerful Employment Attorneys—Employee Benefits and ERISA
     Years in
 Name/Title Law Firm City Law School Practice Practice Specialty

The Nation’s Most Powerful Employment Attorneys—Labor

M.J. Asensio
Partner; National Leader, Labor Relations Team

Baker Hostetler Columbus, Ohio Indiana University 26 Employment and labor relations

Marshall B. Babson
Partner

Seyfarth Shaw New York Columbia 35 Practice before the NLRB, collective bargaining, arbitration, labor 
counsel in mergers and acquisitions, and employment litigation

L. Robert Batterman
Partner

Proskauer New York New York University 45 Collective bargaining and labor-management relations, and 
counseling

Louis P. DiLorenzo
Managing Partner, New York and Garden City offices

Bond Schoeneck & King New York University at Buffalo 35 Labor-relations counseling and strategy, negotiations, arbitration, 
labor and employment litigation, and risk-management training

Howard L. Ganz
Co-Head, Sports Law Group

Proskauer New York Columbia 45 Labor counsel to sports leagues, including the NBA, and 
employment litigation

Angelo J. Genova
Co-Founder and Partner

Genova, Burns & 
Giantomasi

Newark, N.J. Rutgers 32 Traditional labor law and collective bargaining, employment 
litigation defense and counseling

W. Melvin Haas III
Partner

Constangy Macon, Ga. University of 
Alabama

40 Employment and labor relations, preventive counseling, union 
elections, contract negotiations and arbitrations

Mark A. Hutcheson
Firmwide Chair

Davis Wright Tremaine Seattle University of 
Washington

44 Strategic labor planning, union-organizing campaigns, 
collective bargaining and strike prevention counseling

Richard E. Jaudes
Partner

Thompson Coburn St. Louis St. Louis University 42 Union issues, including elections, collective bargaining, 
arbitrations and strikes

Ronald M. Johnson
Partner

Jones Day Washington University of 
Kansas

34 Federal litigation and agency proceedings, including the 
Surface Transportation Board, DOT, OSHA and the NLRB

F. Curt Kirschner Jr.
Partner

Jones Day San Francisco University of 
Michigan

26 Strategic labor relations and employment advice

Jay P. Krupin
Chair, Labor and Employment Practice

EpsteinBeckerGreen Washington St. Louis University 33 Management-labor relations, NLRB cases and collective 
bargaining, especially for hospitality and healthcare industries

Richard F. Liebman
Founding Partner

Barran Liebman Portland, Ore. UC Berkeley 38 Employment and labor relations, including EEO and NLRB

Thomas Y. Mandler
Capital Partner

Hinshaw Chicago University of Illinois 40 Traditional labor-law matters and other employment-law issues

Steve McCown
Shareholder

Littler Dallas Southern Methodist 
University

36 Complex employment litigation and proceedings under OSHA

Gary C. Moss
Partner

Jackson Lewis Las Vegas University of Iowa 42 Union avoidance, cases before the NLRB, union-organizing 
campaigns, collective bargaining and arbitration

Daniel L. Nash
Partner

Akin Gump Washington UC Hastings 27 Complex labor and employment litigation and strategic 
counseling

Theodore R. Opperwall
Member

Kienbaum Opperwall 
Hardy & Pelton

Birmingham, Mich. University of 
Michigan

32 Labor arbitrations, NLRB proceedings, union avoidance, 
collective bargaining, injunctions, noncompetes and WARN

Bernard M. Plum
Co-Head, Labor Management Relations Group

Proskauer New York Columbia 32 Collective bargaining, arbitration and strategic planning in a 
variety of industries, including newspapers, arts and utilities

Robert Siegel
Partner

O’Melveny Los Angeles University of 
Michigan

37 Labor negotiations, arbitrations and litigation under the Railway 
Labor Act and other laws

James D. C. Barrall
Partner; Global Chair, Benefits and Compensation Group

Latham Los Angeles UCLA 35 Executive compensation and benefits, corporate governance, 
and mergers and acquisitions

Gregory C. Braden
Partner

Morgan Lewis Washington University of 
Wisconsin

29 Complex class-action ERISA litigation involving fiduciary, 
benefits and tax claims

Gregory K. Brown
Partner

Katten Chicago University of Illinois 35 Employee benefits and executive compensation, with an 
emphasis on ESOPs

Robert Eccles
Partner

O’Melveny Washington Harvard 39 Litigation and fiduciary duties under ERISA

Steven G. Eckhaus
Chair, Executive Employment Practice

Katten New York Cornell 35 Executive employment, compensation and employment law in 
the financial-services industry

Edmond T. FitzGerald
Partner

Davis Polk New York Cornell 23 Executive compensation and employee benefits

Gary M. Ford
Principal

Groom Law Group Washington Boston University 32 ERISA, including treatment of employee benefits plans in 
bankruptcy, and planning for major multinational corporations

Bronislaw E. Grala
Partner

Cadwalader New York New York University 38 ERISA fiduciary responsibilities and prohibited transactions, 
especially in making or providing investments; and EBSA

Theodore R. Groom
Principal

Groom Law Group Washington Harvard 51 ERISA, especially assisting major plan sponsors in forming 
captive-insurance companies

Paul M. Hamburger
Partner

Proskauer Washington University of 
Michigan

28 Employee-benefit-plan compliance (tax and ERISA) for retirement 
plans, executive compensation, health plans and other benefits

Eric W. Hilfers
Partner; Chair, Executive Compensation and Benefits

Cravath New York University of 
Chicago

13 Advice to clients and compensation committees on all aspects 
of executive compensation and benefits

Michael A. Lawson
Leader, Executive Compensation and Benefits

Skadden Los Angeles Harvard 33 Executive compensation and benefits

Paul J. Ondrasik Jr.
Partner

Steptoe Washington University of 
Virginia

36 ERISA litigation, focusing on defense of complex fiduciary and 
investment-related claims and class-actions

Andrea S. Rattner
Partner; Chair, Tax Department 

Proskauer New York Cardozo 25 Executive compensation and employee benefits, including 
tax, ERISA, employment, securities and corporate governance

Max J. Schwartz
Co-Managing Partner, Executive Compensation and Benefits

Sullivan & Cromwell New York University of 
Michigan

38 Executive compensation, succession planning, corporate 
governance and employee benefits, including tax and securities

Susan P. Serota
Leader, Executive Compensation and Benefits

Pillsbury New York New York University 40 National and international pension, profit-sharing, welfare and 
executive-compensation counseling

Howard Shapiro
Partner

Proskauer New Orleans Loyola 32 ERISA litigation

Richard C. Shea
Partner

Covington Washington University of 
Virginia

28 Employee benefits, especially strategic advice on design, 
regulation, legislation and litigation affecting sophisticated plans

Charles R. Smith
Partner

K&L Gates Pittsburgh University of 
Pittsburgh

37 Transactions involving ESOPs, fiduciary aspects of employee-
benefit plans, employee benefits and executive compensation

A. Richard Susko
Partner

Cleary Gottlieb New York New York University 30 Employee benefits and executive compensation


