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in San Francisco, calls Ledbetter 
a warning shot across the bow of 
employers. 

“I don’t think it was accidental 
that the first legislation signed was 
Ledbetter,” he says. The message from 
the administration was clear, he says: 
“ ‘On employment laws, on labor laws, 
on issues in the workplace, we’re going 
to be very aggressive.’ ”

To prove his point, Mathiason cites 
another development that will have 
enormous impact for employers: a 
beefed-up U.S. Department of Labor 
under Solis, with plans to add 250 new 
investigators to its wage-and-hour 
division. 

The juice behind the new muscle at 
the DOL is an increase of $600 million 
in the department’s discretionary 
spending for enforcement under 
Obama’s proposed budget.

“If you think about that much 
money going into enforcement, it’s just 
unbelievable,” says Mathiason.

Enforcement officers from DOL 
may be plenty busy. Last year, the 
agency estimated that as many as 
70 percent of employers were not 
in compliance with the Fair Labor 
Standards Act, and Mathiason 
expects charges against employers 
for violating wage-and-hour laws to 
increase.

Further evidence of renewed 
enforcement efforts from the DOL 
appeared in late March, when the U.S. 
Government Accountability Office 

The Selection Process

E
mployment law has probably never been more 
crucial and more called upon in corporate 
America than it is today. Former investment 
bankers are trying to keep their bonuses, 

union members are being stripped of benefits and 
millions of employees are frightened about not 
getting their next paycheck. It’s ugly out there.

Against that backdrop, Human Resource 
Executive® teamed up with Lawdragon, the Los 
Angeles-based news and networking site for lawyers 
and clients, to find the 100 leading corporate 
employment lawyers in America for 2009. These 
are the attorneys companies are turning to as they 
downsize, go out of business—or try to stay in 
business by trimming costs, often in the form of 
pensions or other obligations.

This is the second year for the HRE/ Lawdragon 
list. Due to the positive response to, and interest 
in, last year’s list, we took the count from 50 to 100 
lawyers.  Among those 100 are 30 specialists—10 
apiece—in immigration, ERISA and other benefits, 
and traditional labor.

Similar to last year, the search started with 
Lawdragon’s database of 300,000 lawyers combined 
with HRE’s database of more than 75,000 readers. 
We posted announcements on both Web sites and 
sent e-mails to more than 30,000 lawyers and HR 
executives, asking for their input and nominations.

This yielded more than 1,000 nominees, who 
were carefully sifted through and vetted through 
a combination of Lawdragon’s long-established 
selection process and HRE’s wealth of experts 
and continual input. The process was arduous 
and difficult, and literally meant the exclusion of 

hundreds of impressive and accomplished corporate 
employment lawyers, many of whom chiefly serve 
regional markets or merely lack the all-star status of 
those who made the cut.

When looking for a great lawyer to represent your 
needs, here are some key criteria to consider:

How long has the attorney practiced? Lawdragon 
generally requires 15 years before it considers 
someone capable of the breadth of knowledge 
required to be a leader in his or her field and 
qualified to make the most elite lists. There are 
exceptions, typically lawyers at unrivaled firms who 
are introduced early on to the toughest matters, 
as well as lawyers who are lucky enough to be at 
the birthplace of new fields of law; for example, 
the current emergence of caps on executive 
compensation.

Is the attorney a partner in his or her firm? 
There are some senior counsel who are worthy of 
recognition; however, partnership signifies a level of 
esteem and confidence.

Similarly, is the attorney a member of the College 
of Labor and Employment Lawyers, other elite bar 
organizations or a leader in a local bar? Once again, 
this shows his or her participation in discussions 
about current developments, but also allows readers 
to gauge the respect colleagues have for them.

What legal matters has the attorney recently 
handled and for what clients? It is absolutely 
mandatory that readers know the parties the attorney 
has represented; ask for a reference to the client 
he or she worked with and determine the precise 
outcome of the case. Further, call and talk to two 
or three of those clients and be willing to ask if they 
were satisfied. Lastly, ask if the attorneys have clients 
who have not been satisfied and why.
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     Years in
 Name/Title Law Firm City Law School Practice Practice Specialty

Daryl R. Buffenstein
Partner

Berry Appleman & 
Leiden

Atlanta University of 
Rhodesia

31 Corporate immigration, including strategic planning, legislative and regulatory 
assistance, DOL and DHS, and immigration compliance; as well as foreign 
national recruitment and retention

Austin T. Fragomen Jr.
Chairman, Executive Committee

Fragomen Del Rey New York Case Western 
Reserve University

39 Immigration

H. Ronald Klasko
Managing Partner

Klasko, Rulon, Stock 
& Seltzer

Philadelphia University of 
Pennsylvania

35 Immigration

Ira J. Kurzban
Partner

Kurzban Kurzban 
Weinger & Tetzeli

Miami UC Berkeley; Boalt 
Hall

33 Immigration

Warren R. Leiden
Partner

Berry Appleman & 
Leiden

San Francisco Boston University 35 Corporate immigration, including U.S. and global visas, employment 
authorization and residency permits

Angelo A. Paparelli
Partner

Seyfarth Shaw Los Angeles Wayne State 
University

33 Immigration

Michael D. Patrick
Partner

Fragomen Del Rey New York Hofstra 31 Immigration

Julie Pearl
Managing Partner

Pearl Law Group San Francisco UC Hastings 21 Immigration

Theodore Ruthizer
Co-Chair, Business Immigration

Kramer Levin New York Columbia 37 Immigration

Bernard P. Wolfsdorf
Managing Partner

Wolfsdorf Immigration 
Law Group

Santa Monica, 
Calif.

Suffolk 26 Corporate employment visas, specializing in employer immigration compliance 
audits, DOL, H-1B and PERM audits


